The "purpose" of the research is to evaluate the implementation of knowledge management from the perspective of employees in offices of youth and sport in Kerman (Iran) province using the theory of fuzzy logic. The "research Method" is descriptive and application in purpose which is studies in a statistical population of so people via census." Tool for measuring data" is standard questionnaire of Chung et al (2005) whose validity is confirmed by experts and its reliability is calculated by Cronbach ' s coefficient Alpha as 86%."Data analysis" is conducted using theory of fuzzy logic (fuzzy average (triangular) and defuzzification)."Research result" suggests that the implementation of knowledge management is weak in said offices and also there is a noticeable difference between current and desired state of factors affecting implementation of knowledge management.
Introduction
According to growth of changes and increased competition, effective knowledge management is of great importance in organization. Nowadays, knowledge is a basic stimulant force for achieving success in businesses. Organizations are knowledgeoriented and paying more attention to the minds instead of hand forces. Need to promoting knowledge is increasing and we behave it as the other intangible sources, systematically and the searching in the domain of knowledge management is being used in improving and reinforcing the competition (Wong et al., 2005; Mehrara et al., 2012a; Razaghi et al., 2013b) . The metaphor of transferring knowledge from hands into brain and changing information into knowledge and finally, into works or a determined output with added value means that variety, creativity, technology and knowledge-oriented of organization is an inevitable choice for the organizations in 21st century (Mitchell, 2007; Razaghi et al., 2013c) .Several organizations hope that they can manage their investments and increase their benefit by implementing knowledge management in their business. Nevertheless, making decisions for implementing knowledge management is often difficult for organizations. Maintenance or degradation of an organization, however, can depend on such decisions thus it is necessary to define inner and outer perspective of organization before reaching a general consensus on implementation of knowledge management (Andrew,et al,2001) .The most important purpose in implementation of knowledge management are profit maximization, improvement of customer services, minimizing production cycle and achieving a competitive environment .Knowledge management also acts as stimulus which necessitates organization changing procedures and practices (Mitra,et al.,2005; Razaghi, et al., 2013c) .In implementing the projects of knowledge managers, organizations usually follow one of these three purposes: 1)To reveal organization knowledge and represent it in organization 2)To develops knowledge culture by encouragement and integration of some behavior like knowledge sharing in organization and 3)to build knowledge infrastructure used an technical system and also as a means for people communications and encouragement for interaction and colleagues (Mohammad,et al.2009; Mehrara,et al. 2012b ). However, knowledge can't be easily monitored and evaluated and an organization must effectively manage its knowledge so as to take full advantage of the invisible knowledge hidden in 
Review of Literature
According to the growth of knowledge management in all conducted researches, now several factors and researches are determined about knowledge management.
Some of these factors which take a role in implementing knowledge management are mentioned here: Davenport et al. (1998) believes that information technology and supporting it can be related to knowledge management implementation. Tools like internet, intranet, extranet, etc can strengthen knowledge management. Eva et al (2009) state in a research that formalization reduces uncertainties and improves assistance and cooperation among personnel as it can from interaction structure. Zheng et al (2010) , in a research about "relationship of organizational culture, structure, organizational strategy and effectiveness: in the role of knowledge management", were done this study for determining a relationship between knowledge management and organizational culture, structure, organizational strategy and effectiveness and shown that the knowledge management has a relationship with organizational culture and effectiveness and also with strategy and organizational structure. Smith and Mike (2010) were done a research about the success of knowledge management by focusing on the efficiency of knowledge management and their results
showed that individual sources such as organizational structure has a different relationship with organizational efficiency. Razaghi et al. (2013c) were done a research For data analysis, the theory of fuzzy sets is used. For fuzzification of variables, relation (1) and figure (2) are used. For data analysis fuzzy average (triangular) and defuzzification on shown in relation (2) & (3) are used.
Relation 2.
(
Relation 3. Table ( 3) states fuzzy average and the average after defuzzification. In order to evaluate implementation of knowledge management in said organization, fuzzy average is used and then fuzzy numbers are converted into absolute numbers using defuzzification and the state of said organization in implementation of knowledge management is regarded as weak. 
Results

Discussion and Conclusion
Today competitive pressures in sport organization for athletes training and support with the purpose of developing political, economic etc infrastructures is so increasing that quality promotion, and fulfilling instant requirement of athletes' and citizens is not only an option but also a strategic necessity .The role that can be assigned to knowledge management implication is "change". Change within the organization is effective by absorbing new knowledge on hand and administration on the other hand. But modern organizations are mistaken in their knowledge management. Major part of their effect is devoted to visible knowledge management while main part of knowledge is invisible that can be very useful in productivity and excellence of organizations (Halbwirth & Toohey, 2001; Reilly & Knight, 2007; Provvidenza & Johnston, 2009; Razaghi et al. 2013c; Berman, Down & Hill, 2002; Korstanje, 2012; Yfantidou etal. 2011 According to the result of this research it is suggested that:
1) Training and development of effective infrastructure in knowledge transfer.
2) Knowledgeable human resource development as the key element in knowledge management system.
3) Design and deployment of required information system as knowledge management system infrastructure 4) Promotion of participatory for knowledge sharing and quality development to be considered.
